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20 世纪 70 年代前后，在经济普遍繁荣的






































20 世纪 90 年代中后期，全球经济一体化对开放
国家劳动领域的影响日益凸显，资本全球流动带




















































与生产力”等 10 个测量维度、30 个测量指标的
工作质量评估指标体系。与此同时，欧洲基金会
（European Foundation，EF）也提出了工作和
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( Jiangxi Institute of Fashion Technology, Nanchang 330201, Jiangxi Province, China )
Abstract: In recent years, overwork becomes one of the hot issues of Chinese scholars.With the rapid development of China's economy, the society 
advocates the scientific development concept of "people-oriented" and the healthy and stable development of human capital. However, a series of 
incidents such as "overwork death" caused by excessive labor occurred frequently. It becomes more urgent to explore the reasons behind overwork 
and find solutions. This paper chooses the teachers of a private college in Jiangxi Province as the object of investigation, carries on the analysis 
through the questionnaire form, understands the degree of overwork of the teachers and the influence of overwork on them, finds out the reasons and 
proposes solutions.
Key words: overwork; university teacher; human capital; death by overwork
An Empirical Study on the Formation Mechanism of " Job-burnout " 
of Teachers in Jiangxi Private University
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The Concept Connotation and Policy Implications 
of Employment Quality
DING Yu, WANG Lingzhi
( Xiamen University, Xiamen 361005, Fujian Province, China )
Abstract: The concept of employment quality breaks limitation of dual-division of employment/unemployment, but there is still not a unified 
conclusion on its concept connotation. 'Decent Work' focuses on the problems of infringement of rights to labors caused by economic globalization. 
In this situation, employment quality connotation is more related to supply-demand on labor market and allocative efficiency at macro level. 'Quality 
of Job and Employment' focuses on a structural dilemma of high unemployment and recruitment difficulties in the welfare states. In this situation, 
employment quality connotation, at micro level, is more related to the terms of employment, work benefits, satisfaction of employment, etc. The 
policy implications of employment quality are as follow: 1.positive employment policy should cover governance of working poor; 2. government 
should make policy which can improve employment quality; 3. academic research on employment quality should be standardized and developed by 
government’s guidance; 4. to build interrelated employment quality policy system from micro, medium and macro levels. 
Key words: employment quality; decent work; quality of job; working poor
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